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have not heard of April the Giraffe, a pregnant giraffe at Animal
Adventure Park in upstate New York who has become an internet
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following her pregnancy for almost two months. Predictions of when s
would enter labor, the day she would give birth, and even whether or n

February. Finally, on the morning of April 15, April gave birth to a
beautiful baby boy to the delight of her fans. And yes, admittedly, | was
one of those glued to the computer watching every moment with g
excitement, jubilation, and a bit of awe.
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channeled through Facebook and Twitter through thousands y
media outlets. Animal Adventure Park even marketed her
pregnancy with $shirts, plush toys, and other merchandise,
even offered subscription services to a text alert system whi
promises to operate through the end of May. Even with the birth no
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It is an interesting question when you consider that most folks
had never heard of Animaldventure Park and the fact that
there have been several other baby giraffe births in more
well-known zoos over the last month. The hve ~
streaming attracted the curious, and April herself
with her funny antics kept people watching. I'
Another factor was the ability to witness the
incredible connection between April and her

the workers at the zoo by name. With the
engagement of the heargnlookers
became connected themselves to April and he
family. Through April, a small part of the worl@§=
became connected in this shared experience.
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our sense of curiosity. Or, perhaps gave us all ¢ \ K
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Continued on Page 3
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she was actually pregnant had been common watercooler talk since latge
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Weare approaching two years since the founding of &8k
in May 2015. | want to thank everyone for their support in gro
the chapter. We are working hard to deliver continued value tg¢
members and the Performance Improvement community in Té
Stay tuned for some exciting developments next month.

Asl told you last month we will be receiving two chapter aw,
at the ISPI 2017 Conference in Montreal at the end of this mo
(April 28Vay 2). We look forward to continuing our chapter
growth and success during 2017.

We are continuing theferson city Happy Hour Meetups. This
allows our members to meet in person around the state and ta

explore the learnings from each webinar a little further with yo
fellow professionals.
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Go here to join your local meetup:

|mpr0ving Performance: How to Manag A Austin:http://meetu.pS/C/31DFm/kmeK/f
The White Space On The Organization A Dallas:http:_//meetu.ps/c/3lQGS/kmch/f
Chart, 3¢ Ed. (2012) A San Antonidhttp://meetu.ps/c/32h4c/kmcfK/
By Geary Rummler and Alan Brache
Available at Amazon.com and Barnes &
Noble Booksellers

We also hava few board positions that have opened up for 20
Followthis link to learn more:
https//app.smartsheet.com/b/publish?EQBCT=0c7de93b07bb
16b3c36d3e0lbae

Submitthis form to volunteer:

https://app.smartsheet.com/b/form?EQBCT=93e656e6b34044
Z 2l 3c99170b655

SalesEnablement:\NewSirategiesand Methodsto
SolveRevenueChallenges May 4
with David Stachura 11:30:12:30

Companiesire always looking for new strategies and methods to solve revenue challenges. The
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of how a simple desired outcome, increasing sales revenue, has created a new huge fragmented and
confusing environment.
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organizations, the different strategies companies are using to support sales and achieve desired
business outcomes and how key emerging sales technologies can add value to virtually any
organization.
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That sense of renewal, rejuvenation and growth is important , particularly for HPT . ‘
practitioners. As performance technologists, it is critical that we continue to grow our h. 1
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trends impacting our practice. And it is crucial that we share our learnings with each other ‘
building our network and practice as a whole. A great way to do that is to take advantage/»* ”
the programs ISPl and ISPl Texas have to offer. This month, ISPl hosts THE PERFORN AU
IMPROVEMENT CONFERENCE 2017 in Montreal, Canada. This conference offers attende '
variety of networking activities , personal development sessions, and the opportunity to
learn from leaders in our field. Closer to home, ISPI Texas continues to offer monthly /
webinars that offer members the chance to network, learn and grow.
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he continues to grow over the next few months. As you do, hang on to that sense/ .’
of renewal and rejuvenation to grow yourself. Like a giraffe, stand tall as a ' f
practitioner and reach high to achieve f@achinggoals. And, like our new
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ISPI Texas is honored to announce that we ;.#.
have won two awards from ISPI 1 ‘

International for 2016: the Chapter of Merit
award for overall performance and the
Chapter of Excellence award for
Communications. Congratulations to the ISPI
Texas team and thank you for your
contributions! And a big thank you to our
members for all of your support in 2016!
Hereds to continued |succ s i 20. |
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Check out thenew Iﬂ_ngiu.fl Groups!

Join ISPI Texas around the State atter webinars to meet live with your network of peer practitioners
At our ISPITexagneetingse encourage you to share an operational or behavioral performance
challenge at work. Once identified, our members go into ACTION and use evidence based skills, to
and techniques outlined by the ISPI Performance Improvement Standards to give you relevant
insightsinto a best practice intervention that aligns your business objectives with worker
expectations

Austin
http://meetu.ps/c/31DFm/kmcfK/f

Dallas
http://meetu.ps/c/31QG5/kmcfK/f

San Antonio
http://meetu.ps/c/32h4c/kmcfK/f




